RANDOLPH-ASHEBORO YMCA
Corporate Partnership Letter of Agreement

Welcome to the Randolph-Asheboro YMCA. We are pleased to include you as a participant in our
Corporate Partnership Program. The YMCA is a non-profit, mission driven organization dedicated to
youth development, healthy living and social responsibility. We are committed to assisting local
companies in providing the best health and wellness opportunities for their employees and families.

Corporation: Number of Employees:

Corporate Representative:

Physical Address:

Mailing Address:

Phone: Email:

YMCA Representative: __Nick McNeill, Marketing Director

YMCA Phone: (336) 625-1976 Email: nmcneill@asheboroymca.com

Corporate Partnership Discounts:
Corporate Discounts do not apply to Youth Memberships. Employee must be included in the membership and show
proof of employment (ID badge or paycheck stub) in order to receive the corporate partnership discounts.

[0 No New Member Joining Fee + 10% off Membership Rate

Corporate Partner Benefits:

e Trial Passes: Free trial passes made available to the HR contact person to allow employees and their families to
come and use the Y at no charge as a trial.

e Participation in On-Site Corporate Wellness Days/Health Fairs: YMCA Staff can attend to promote healthy living,
including Y membership, programs, and events. Can provide weight & body fat analysis.

e On-Site Wellness Seminars: YMCA Staff can provide (1) FREE on-site wellness sessions annually.

e Employee Facility Usage Reporting: Can provide employee frequency reporting upon request.

e Additional Programming Available: Corporate Cup, Adult Sporting Leagues, Member Discounts, etc

Payment Options: (Check One)

0 Employee (all employees will directly pay the YMCA)
[0 other:

(Over)
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YMCA Responsibility

e Corporate Partnership discounts only apply to full membership rates and cannot be applied to Youth
Memberships.

e Employee must be included in the membership in order to receive the corporate partnership discounts — cannot
be applied to other family members.

e Twice a year (June and December), the YMCA can send a list of current members under this employer to verify
they are still eligible.

e The YMCA is a membership organization open to all people. If any employee (of your company) cannot afford
the full cost of a YMCA membership, need-based financial assistance may be available.

Corporate Partner Responsibility
e The employer will provide a corporate contact that will be the primary contact with the YMCA.
e The employer will review the list of current employees and notify the YMCA of anyone no longer employed.
o The employer will promote the Randolph-Asheboro YMCA to all current and future employees. This will include
but not limited to:
Allowing YMCA staff to distribute YMCA literature and/or in person informational visits to all employees.

o YMCA literature in new employee packets/orientations.
o Posters in break rooms/staff rooms available upon request.
o Send informational emails that can be forwarded to all employees.

Notes:

This explanation of corporate partnership benefits in no way represents a contract between your company and the
YMCA. Your company or the Randolph-Asheboro YMCA may dissolve this agreement at any time.

Signed Date Signed Date
Corporate Representative Randolph-Asheboro YMCA Representative
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